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STRATEGIC COMPENSATION GRANTS (SCG) INITIATIVE

Competitive Grants

Request for Proposals #SCG-2013

Deadline for Proposals: July 15, 2013

Deadline for Intent to Submit:  May 31, 2013
Pre-Proposal Teleconference:  June 5, 2013; 10 a.m.
Contact information:

Mrs.  Patty S. Pitts, Assistant Superintendent
Division of Teacher Education and Licensure

Virginia Department of Education
James Monroe Building – 24th Floor

101 North 14th Street

Richmond, Virginia  23219

E-mail:  Patty.Pitts@doe.virginia.gov
Telephone: (804) 371-2522
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VIRGINIA DEPARTMENT OF EDUCATION

COMPETITIVE GRANT APPLICATION PACKET
Issue Date:
April 26, 2013

Title:  
Strategic Compensation Grants (SCG) Initiative
Issuing Agency:
Commonwealth of Virginia


Virginia Department of Education


101 North 14th Street, 24th Floor


Richmond, Virginia 23219


Mailing Address:


Virginia Department of Education


P. O. Box 2120


Richmond, Virginia 23218-2120

Issued to:
School Divisions in Virginia 

Funding Authority:
Virginia General Assembly

Grant Period:
July 1, 2013 – June 30, 2014
Application Submission Deadline:        July 15, 2013
Interested applicants are requested to file an Intent to Submit Form (Appendix A) with the Virginia Department of Education by May 31, 2013.  This form is requested, but not required, and it is not a formal commitment to submit a proposal.  Interested applicants are invited to participate in a pre-proposal teleconference on Wednesday, June 5, at 10 a.m. 
Please direct all inquiries, questions, and requests for information to:  Mrs. Patty S. Pitts, assistant superintendent for Teacher Education and Licensure, Virginia Department of Education, either by e-mail to Patty.Pitts@doe.virginia.gov or phone (804) 371-2522.

Note: The Virginia Department of Education does not discriminate on the basis of race, sex, color, national origin, religion, age, political affiliation, veteran status, or against otherwise qualified persons with disabilities in its programs and activities and provides equal access to the Boy Scouts and other designated youth groups.

In order to be considered for selection, applicants must submit a complete response.  The application materials (one original and five copies) may be mailed, hand delivered, or commercially delivered to the appropriate address below.  In addition, one copy of the proposal must be submitted via e-mail to Alice.Bryant@doe.virginia.gov or through the Single Sign-on for Web Systems (SSWS) drop-box.  Please note: The application must be received by the Division of Teacher Education and Licensure, Virginia Department of Education, no later than 4 p.m., Eastern Daylight Time (EDT), on July 15, 2013.  Proposals that are received after the deadline will not be accepted unless the deadline is modified by addendum to the Request for Proposals.
	Physical Address:  

Ms. Alice Bryant, Administrative Support

Teacher Education and Licensure

Virginia Department of Education

24th Floor, James Monroe Building

101 North 14th Street

Richmond, Virginia 23219


	Mailing Address:

Ms. Alice Bryant, Administrative Support

Division of Teacher Education and Licensure

Virginia Department of Education

P. O. Box 2120

Richmond, Virginia 23218-2120




An optional pre-proposal teleconference will be held on June 5, 2013, at 10 a.m. Eastern Daylight Time (EDT).  Directions to participate in the teleconference are as follows:
· Dial (866) 842-5779.
· Enter Conference Code: 8043712522.
· Then press the “#” key.
· If you receive a message that the “leader has not yet dialed in,” please wait on the line for the call to begin.

The purpose of this teleconference is to allow potential grant applicants an opportunity to present questions and obtain clarification relative to any facet of this competitive grant process.  While participating in this teleconference will not be a prerequisite to submitting a grant proposal, applicants who intend to submit a proposal are encouraged to participate.  Any changes resulting from this teleconference will be issued in a written addendum to the grant application.
               COMPETITIVE GRANT REQUIREMENTS
I.    
PURPOSE
The Virginia Department of Education (VDOE) is seeking proposals from Virginia school divisions to award competitive state grants to school divisions that design and implement compensation systems for teachers that provide incentives based on each participating school division’s strategic goals and objectives.  The grants will be awarded for fiscal year 2014 (July 1, 2013 through June 30, 2014).
Priority:  The Department of Education may consider the geographic distribution of school divisions and the percentage of students attending hard-to-staff schools in making the competitive grant awards.  
II. 
   BACKGROUND
Governor Robert F. McDonnell and the 2011 Virginia General Assembly budgeted funds for a related pilot program, the Virginia Performance-Pay Incentive (VPPI) Initiative.  This funding, which complemented federal Title I School Improvement Grant Funds, was used to conduct the performance-pay pilot during the 2011-2012 school year in 25 hard-to-staff schools and schools with federal School Improvement Grants.  The legislation authorized incentive payments of up to $5,000 (state funds) for teachers earning exemplary ratings in hard-to-staff schools.  In addition, incentive payments of up to $3,000 based on performance were available for exemplary-rated teachers in participating schools with federal School Improvement Grants. The participating schools were required to implement the performance standards and model teacher evaluation system approved by the Board of Education.  The Virginia Board of Education approved the Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers that became effective statewide on July 1, 2012, and Virginia Standards for the Professional Practice of Teachers.  The documents may be reviewed at the following Web site:  http://www.doe.virginia.gov/boe/meetings/index.shtml.

Funding also was appropriated during fiscal years 2013 and 2014 for training in the implementation of the Board of Education’s performance standards and evaluation criteria for teachers.  Workshops were held across the Commonwealth.  Extensive training materials and a series of video modules were developed to support teachers, principals, central office personnel, and school board members.  These resources may be accessed on the following Web site:  http://www.doe.virginia.gov/teaching/performance_evaluation/teacher/index.shtml. 
The Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers set forth seven standards for all Virginia teachers. The model calls for 40 percent of teachers’ evaluations to be based on student academic progress, as determined by multiple measures of learning and achievement, including, when available and applicable, student growth percentiles. Standards related to professional knowledge, instructional planning, instructional delivery, assessment of and for student learning, learning environment and professionalism each account for 10 percent of the evaluation and performance rating within the model.
In response to the success of the pilot VPPI initiative, Governor Robert F. McDonnell and the 2013 General Assembly appropriated $7.5 million for the Strategic Compensation Grants (SCG) initiative in fiscal year 2014.  The intent of the program is to design and implement compensation systems for teachers that provide incentives based on each participating school division’s strategic goals and objectives. The Department of Education is responsible for the administration of the SCG.

III.


STATEMENT OF NEEDS

Applicant’s Proposal:



Proposals shall:

1.    Provide a detailed description of the school division’s compensation system that provides incentives based on the division’s strategic goals and objectives; clearly identify in the proposal the division’s strategic goals and objectives.
2.    Provide a detailed description of how the division will meet the following required criteria:

a.  stakeholder involvement in the development and implementation of the strategic compensation model at the school division; 

b.  evaluation of teachers in the initiative using an effective evaluation system with quality measure systems, consistent with the Board of Education’s evaluation standards and criteria, including a weight of 40 percent on student academic progress for the summative evaluation; 

c.  measurable and appropriate achievement goals for student academic progress (a significant component of the model for awarding incentives); and 

d.  professional development, an integral component of the model, including how a teacher will be supported to develop a school culture of teaching and learning, to improve instruction, and to increase student achievement. 
3.     Designate the groups or types of teachers targeted for incentives in the compensation system.  Incentives may focus on all teachers where quantitative student achievement data are available or specific groups of teachers within a division or school. [Detail the numbers of the teachers targeted for incentives and the schools where these teachers are assigned.]  These proposals may include, but are not limited to, the following incentives: 

a.   rewarding teachers who help students make significant academic progress;

b.   rewarding teachers who seek opportunities to assist in the leadership needs of the school division, such as serving as instructional coaches or professional developers; 

c.   providing pay incentives for effective teachers with needed expertise who are willing to transfer to hard-to-staff or low-performing schools; 

d.   providing incentives for team performance in schools that achieve student learning goals; or 

e.   rewarding effective teachers who are assigned to teach critical shortage areas, such as mathematics and special education. 
4.     Verify that the teacher population eligible to receive an award from the incentive program administered by the local school division and supported by the state SCG initiative must meet the following eligibility criteria as well as other requirements established by the school division to receive incentives: 
a.  The teacher must be licensed to teach in Virginia and endorsed in the subject or grade level of the assignment; 
b.  In the case of federal core areas, the teacher must be highly qualified; 
c.  The teacher must be employed under a teacher contract (substitute teachers, hourly employees, or teacher aides are not eligible for an award); 
d.  The teacher must be employed by the local school board and provide or support direct instruction; 

e.  The teacher must be evaluated using an effective system, consistent with the evaluations and criteria of the Board, including a weight of 40 percent on student academic progress for the summative rating; and  
f.  The teacher receiving the award must be rated as successful, which shall be

defined as “proficient or above” in performance evaluation ratings. 
5.   Provide a detailed narrative budget based on the number of anticipated incentives to teachers that adhere to the following requirements and includes proposed costs.  The Budget Summary form in Appendix C must also be included.
a.  Designate incentive payments as a range or tiers for target groups, such as differentiating between the teacher of record or teachers in support positions; proposals shall include the amount of funds requested by the division and the number of anticipated incentives to be awarded.
b.  Have a maximum payment to a teacher of $5,000 per year; in addition, the proposal may include cost of the employer share of the Federal Insurance Contributions Act (FICA) tax.
c.  Request no more than five percent of the grant funding to design and implement, as well as administer, this compensation program, and this funding shall not exceed five percent of the final reimbursement for the year.

d.  Prorate payments for teachers who have taught for less than a full school year; and 

e.   Performance evaluations for participating teachers must be completed in a 
timeline that provides sufficient time to distribute incentive funds to teachers and submit reimbursement requests to the Department of Education no later than June 1, 2014.

6.    Include a description of how the program will be evaluated to determine whether the division achieved its goal(s) and objectives.  Include the data that will be collected; how the data will be reported and analyzed; and the process for identifying weaknesses and making adjustments to address them.  A final detailed report of the program and how it met goals and objectives must be submitted by August 1, 2014, to the Virginia Department of Education.  The format of the final report will be provided by the Virginia Department of Education.
IV.
PROPOSAL PREPARATION AND SUBMISSION INSTRUCTIONS
A. GENERAL INSTRUCTIONS: 


In order to be considered for selection, applicants must submit a complete 

response. The application materials (one original and five copies) may be mailed, 

hand delivered, or commercially delivered to the following appropriate address. 
	Physical Address:  

Ms. Alice Bryant, Administrative Support

Teacher Education and Licensure

Virginia Department of Education

24th Floor, James Monroe Building

101 North 14th Street

Richmond, Virginia 23219
	Mailing Address:

Ms. Alice Bryant, Administrative Support

Division of Teacher Education and Licensure

Virginia Department of Education

P. O. Box 2120

Richmond, Virginia 23218-2120


In addition, one copy of the proposal must be submitted via e-mail to Alice.Bryant@doe.virginia.gov or through the SSWS drop-box.  Please note:  The original, signed applications (not the electronic copy through e-mail or the SSWS drop- box) must be received by the Division of Teacher Education and Licensure, Virginia Department of Education, no later than 4 p.m., Eastern Daylight Time (EDT), on July 15, 2013.  Applications not meeting the delivery deadline will not be considered.



B.

SPECIFIC PROPOSAL INSTRUCTIONS:  

1. Proposals shall be signed by the division superintendent.  All information requested should be submitted.  Failure to submit all information requested may result in the Virginia Department of Education requiring prompt submission of missing information and/or giving a lowered evaluation of the proposal.  Proposals which are substantially incomplete or lack key information may be rejected by the Department of Education.  

2.    Proposals should be prepared simply and economically, providing a straightforward, concise description of capabilities to satisfy the requirements of the grant.  Emphasis should be placed on completeness and clarity of content.
3.
Proposals should be organized in the order in which the requirements are presented in the application, beginning with the cover page.  The Application Cover Page form is provided in Appendix B.  The Assurances page, provided as Appendix D, must follow the cover page as the second page of the application.  Next, the proposal must address each of the requirements in the STATEMENT OF NEEDS section.  The narrative budget and Budget Summary form would then follow.
All pages of the proposal should be numbered.  Each paragraph in the proposal should reference the paragraph number of the corresponding section of the application.  It is also helpful to cite the paragraph number, subletter, and repeat the text of the requirement as it appears in the application.  If a response covers more than one page, the paragraph number and subletter should be repeated at the top of the next page.  The proposal should contain a table of contents which cross-references the application requirements.  Information which the applicant desires to present that does not fall within any of the requirements of the application should be inserted at an appropriate place or be attached at the end of the proposal and designated as additional material.  Proposals that are not organized in this manner risk elimination from consideration if the evaluators are unable to find where the application requirements are specifically addressed.

4.    Proposals should be as thorough and detailed as possible so that the Virginia Department of Education may properly evaluate the applicant’s capabilities to meet the requirements of the grant.  Submission guidelines are as follows:

· Applicants are required to return an Application Cover Page (page 1 of the application) followed by the Assurances (page 2 of the application), the statement of needs, narrative budget, and Budget Summary form.
· Applications should not be submitted in binders or special covers.

· Applications should be typed on 8-1/2-inch by 11-inch paper, single-sided pages, with a one-inch margin on all sides.  

· A standard 12-point font, such as Times New Roman or Arial, should be used for the proposal and any appendices.
· Boldface type, underlining, and italics may be used.  However, do not use color text.
· Page numbers should be noted on each page.  Start with page one and number the pages consecutively throughout the document.  
· Reliance on the use of and reference to appended materials is discouraged.  If appended materials are required, these should be kept to a minimum.  




5.
Ownership of all data, materials, and documentation originated and prepared for the Virginia Department of Education pursuant to the application shall belong exclusively to the Virginia Department of Education and be subject to public inspection in accordance with the Virginia Freedom of Information Act.  

V.
EVALUATION AND AWARD CRITERIA
A. Review Process:  As proposals are received at the Department, they will be reviewed by staff for completeness. If, in the judgment of the Department, a proposal is late or significantly incomplete, the proposal will be omitted from the competition.  The decision of the Department is final.  Applicants submitting proposals that are withdrawn due to incompleteness or ineligibility will be notified in writing.

A review panel will evaluate eligible applications based on the required application components and the established criteria.  The review panel will review each eligible application and make recommendations to the Department of Education in the areas of program, budget, and efficacy.  The review panel’s scores and recommendations will be a primary determinant of successful proposals and will form the basis for negotiation and final selection. The Department of Education may consider the geographic distribution of school divisions and the percentage of students attending hard-to-staff schools in making the competitive grant awards.  Following the review, applicants may be contacted by Department staff to discuss any modifications of the application that may be required. 

Decisions about award amounts take into consideration a number of factors including the amount of available funds, the number of applications recommended for funding, and the amounts requested in the recommended applications. In the event that the total amount requested in the applications recommended for funding exceeds the total amount of available funding, awards will be adjusted to accommodate the difference.

B. Proposals will be evaluated by the Virginia Department of Education using the following criteria.  [Refer to the Statement of Needs section on pages 7-9 for additional criteria on which proposals will be evaluated.] 
         The maximum number of points that an application can receive is 100 based on the following distribution.
	ITEM
	CRITERIA

[Refer to the corresponding item number in the Statement of Needs section for additional criteria on which proposals will be evaluated.]

	POINT

VALUE

	1.
	Strategic Compensation System

Points will be awarded for:

a. the description and research design of the school division’s compensation system that provides incentives based on the division’s strategic goals and objectives; and
b. demonstration of clear connections between the compensation system and the division’s strategic goals and objectives.
	20

	2.
	Development and Implementation of the Strategic Compensation System, including Student Academic Progress and Professional Development

Points will be awarded for:

a.  stakeholder involvement in the development and implementation of the strategic compensation model at the school division; 

b.  the evaluation of teachers in the initiative using an effective evaluation system with quality measure systems, consistent with the Board of Education’s evaluation standards and criteria, including a weight of 40 percent on student academic progress for the summative evaluation; 

c.  measurable and appropriate achievement goals for student academic progress (a significant component of the model for awarding incentives); and 

d.  professional development, an integral component of the model, including how a teacher will be supported to develop a school culture of teaching and learning, to improve instruction, and to increase student achievement. 

	30

	3.
	Groups or Types of Teachers Targeted for Incentives

Points will be awarded for:

a. Description of the designated groups or types of teachers targeted for incentives in the compensation system.  Incentives may focus on all teachers where quantitative student achievement data are available or specific groups of teachers within a division or school.  [Note:  The Department of Education may consider the geographic distribution of school divisions and the percentage of students attending hard-to-staff schools in making the competitive grant awards.]
b. Description of how the school division will ensure teachers’ eligibility requirements in grant are met and any additional eligibility requirements set forth by the division. 
	20

	4.
	Budget
Points will be awarded for:

a. Description of the budget for performance pay incentives and how the school division/school anticipates designating incentive funds.
b. Plan for the use of administrative funds (five percent of the final reimbursement for the year).
c. Number of schools participating and projected numbers of teachers.
	10

	5.
	Evaluation and Accountability

Points will be awarded for:

a. Plan of how the compensation system will be evaluated to determine whether the division achieved its goals and objectives.

b. Description of how the compensation system will use and analyze data to connect teacher performance with student academic progress and target professional development to improve teacher and student performance;

c. Description of the data that will be collected and how the data will be reported and analyzed; and
d. Description of the process for identifying weaknesses in the compensation system, including stakeholder involvement, and making adjustments to address them.


	20

	
	Total
	100


VI. REPORTING AND DELIVERY INSTRUCTIONS [Refer to Section IV for additional information.]
Interested applicants are requested to file an Intent to Submit Form (Appendix A) with the Virginia Department of Education by May 31, 2013.  This form is requested, but not required, and it is not a formal commitment to submit a proposal.  Interested applicants are invited to participate in a pre-proposal teleconference on Wednesday, June 5, at 10 a.m. 
The application materials (one original and five copies) may be mailed, hand delivered, or commercially delivered to the appropriate address below.  In addition, one copy of the proposal must be submitted via e-mail to Alice.Bryant@doe.virginia.gov or through the Single Sign-on for Web Systems (SSWS) drop-box.  Please note: The application must be received by the Division of Teacher Education and Licensure, Virginia Department of Education, no later than 4 p.m., Eastern Daylight Time (EDT), on July 15, 2013.  Proposals that are received after the deadline will not be accepted unless the deadline is modified by addendum to the Request for Proposals.
No later than August 1, 2014, the school division shall submit a final evaluation report to the Virginia Department of Education.  
CONFIDENTIALITY OF PERSONALLY IDENTIFIABLE INFORMATION:  


The school division assures that information and data obtained as to personal facts and circumstances related to students and staff will be collected and held confidential, during and following the term of this grant, and will not be divulged without the individual’s and the agency’s written consent and only in accordance with federal law or the Code of Virginia.  School divisions who utilize, access, or store personally identifiable information as part of the performance of this grant are required to safeguard this information and immediately notify the Virginia Department of Education of any breach or suspected breach in the security of such information.  School divisions shall allow the Virginia Department of Education to both participate in the investigation of incidents and exercise control over decisions regarding external reporting.  School divisions and their employees working on this project may be required to sign a confidentiality statement.

VII.
METHOD OF PAYMENT 
State funds will be provided to school divisions on a reimbursement basis by June 30, 2014, for actual expenses not to exceed the grant funds awarded to the division.  A reimbursement form and procedures for reimbursement will be provided by the Virginia Department of Education after grant funds are awarded to school divisions. Reimbursement requests must be received by the Department of Education by June 1, 2014.
No more than five percent of the grant funding is allowable to design and implement, as well as administer, this compensation program, and this funding shall not exceed five percent of the final reimbursement for the year.


The incentive payment is taxable to the recipient and the school division assumes responsibility for ensuring all taxes are remitted.
                                                                       __________________________________APPENDICES 

APPENDIX A:  Intent to Submit Form
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	VIRGINIA DEPARTMENT OF EDUCATION

Division of Teacher Education and Licensure



	Mailing Address

P. O. Box 2120
Richmond, Virginia 23218-2120
	Street Address

James Monroe Building, 24th Floor

101 North 14th Street

Richmond, Virginia 23219


STRATEGIC COMPENSATION GRANTS (SCG) INITIATIVE
2013-2014

Intent to Submit Form (Due May 31, 2013)
	School Division


	     

	Address

Name of Division Superintendent
	     
     
     
     


	Name of Grant Contact:
	     

	
	
	

	Title:
	     

	
	
	

	Address:
	     

	
	
	

	Telephone:
	     
	Fax:
	     

	

	E-mail:
	     
	

	

	Proposed Participating Schools          
Proposed Number of Participating Teachers               



	I am filing an Intent to Submit Form.  [Interested applicants are requested to file an Intent to Submit Form (Appendix A) with the Virginia Department of Education by May 31, 2013.  This form is requested, but not required, and it is not a formal commitment to submit a proposal.] 
                                                                                                       

	Typed or Printed Name of Division Superintendent or Designee


	
	Title

	
	
	     

	Signature of Division Superintendent or Designee
	
	Date  


INTENT TO SUBMIT FORM (continued)



        PAGE 2 OF 2
	Applying School Division:
	     


 FORMCHECKBOX 

Please check if you plan to participate in the pre-proposal teleconference.  
Interested offerors are requested to submit this form, to be received by May 31, 2013, to:
Ms. Alice Bryant
Division of Teacher Education and Licensure

Virginia Department of Education
P. O. Box 2120

Richmond, Virginia 23218-2120
E-MAIL:  Alice.Bryant@doe.virginia.gov 

APPENDIX B:  APPLICATION COVER PAGE
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	VIRGINIA DEPARTMENT OF EDUCATION

Division of Teacher Education and Licensure



	Mailing Address

P. O. Box 2120
Richmond, Virginia 23218-2120


	Street Address

James Monroe Building, 24th Floor

101 North 14th Street

Richmond, Virginia 23219


STRATEGIC COMPENSATION GRANTS (SCG) INITIATIVE
2013-2014

Application Cover Page

	Applying School Division


	     

	Address

Name of Division Superintendent
	     
     
     
     


	Name of Grant Contact:
	     

	
	
	

	Title:
	     

	
	
	

	Address:
	     

	
	
	

	Telephone:
	     
	Fax:
	     

	

	E-mail:
	     
	

	

	Total State Funding Amount Requested                                        $      



	Certification by the Division Superintendent:

	I certify to the best of my knowledge the information in this application is correct, that the filing of this application is duly authorized by the school board/division, and that the division will comply with the attached Statement of Assurances.
     
             

	Typed or Printed Name of Division Superintendent

	
	Title

	
	
	     

	Signature of Division Superintendent
	
	Date  


APPENDIX C:  BUDGET SUMMARY
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	VIRGINIA DEPARTMENT OF EDUCATION

Division of Teacher Education and Licensure



	Mailing Address

P. O. Box 2120
Richmond, Virginia 23218-2120
	Street Address

James Monroe Building, 24th Floor

101 North 14th Street

Richmond, Virginia 23219


STRATEGIC COMPENSATION GRANTS (SCG) INITIATIVE
2013-2014

Budget Summary
In addition to the narrative budget, the Budget Summary Form must be completed.
	
	Total

	I.  INCENTIVES REQUESTED
	

	               Number of Teachers Projected to Receive Incentives
	

	               Total Amount of Incentives Projected (not to exceed $5,000  per  teacher)
               Explain the designated incentives and amounts per teacher:                                                      
	

	               FICA Tax Cost
	

	TOTAL STATE FUNDS REQUESTED FOR INCENTIVES (include FICA Tax Cost)
	

	II.  FIVE PERCENT ADMINISTRATIVE COSTS REQUESTED:  No than five percent of the final reimbursement for the year for design, implementation, or administration of this compensation program is allowable.  A line item budget (in the areas noted below) must be included to provide detail on the use of the funds for this purpose.

	1.  1000 – Personnel Services (Salaries/Wages)
	

	2.  2000 – Employee Benefits 
	

	3.  3000 – Purchased/Contractual Services
	

	4.  3010 – Professional Development
	

	5.  4000 – Internal Services
	

	6.  5000 – Other Charges
	

	7.  6000 – Materials and Supplies
	

	TOTAL FUNDS FOR DESIGN,  IMPLEMENTATION, OR ADMINISTRATION  OF THE COMPENSATION PROGRAM  REQUESTED (NO MORE THAN FIVE PERCENT OF THE FINAL REIMBURSEMENT FOR THE YEAR) ; (Add lines 1-7.)
	

	TOTAL 2013-2014 STATE FUNDS REQUESTED  
(Add Totals for Part I and Part II.)  
	


APPENDIX D:  STATEMENT OF ASSURANCES  
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	VIRGINIA DEPARTMENT OF EDUCATION

Division of Teacher Education and Licensure



	Mailing Address

P. O. Box 2120
Richmond, Virginia 23218-2120


	Street Address

James Monroe Building, 24th Floor

101 North 14th Street

Richmond, Virginia 23219


STRATEGIC COMPENSATION GRANTS (SCG) INITIATIVE
2013-2014
Statement of Assurances
Should an award of state funds from the Strategic Compensation Grants (SCG) Initiative be made to the applicant in support of the activities proposed in this application, the authorized signature on the cover page of this application certifies to the Virginia Department of Education that the authorized official will:

1.  
Upon request, provide the Virginia Department of Education with access to records and other sources of information that may be necessary to determine compliance with appropriate laws and regulations;

2.   Conduct activities funded by this project in compliance with laws, regulations, and grant criteria;
4.  
Use grant funds to supplement and not supplant funds;

5.  
Submit, by August 1, 2014, a detailed final report, with required documentation in the format requested, to the Virginia Department of Education.

The authorized signature on the cover page indicates that the applicant will comply with the statement of assurances above.  This page should follow the cover page in the application packet.
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